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1 AMENDMENT TO HOUSE BILL 1154

2 AMENDMENT NO. . Amend House Bill 1154 by replacing
3 everything after the enacting clause with the following:

4 "Section 1. Short title. This Act may be cited as the Cook
5 County Annuitant Healthcare Trust Act.

6 Section 5. Cook County Annuitant Healthcare Trust.

7 (a) On the effective date of this Act, there is established
8 an annuitant healthcare trust, and within the trust, a budget
9 stabilization fund, both for the strict and sole purpose of
10 financing and providing healthcare benefits to eligible
11 annuitants of the annuity and benefit funds created under
12 Articles 9 (Cook County) and 10 (Cook County Forest Preserve
13 District) of the Illinois Pension Code, in accordance with the
14 terms and conditions set forth in this Section and the policies
15 and procedures established by the board of trustees of the

16 annuitant healthcare trust. The annuitant healthcare trust
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shall be solely responsible for providing healthcare benefits
to eligible annuitants by no later than January 1, 2016.

The budget stabilization fund of the annuitant healthcare
trust shall be maintained to ensure the ability of the
annuitant healthcare trust to absorb annual wvariances from
budgeted expenditures. The corpus of this fund shall be funded
with a deposit of $40 million from Cook County and $10 million
from the Cook County Forest Preserve District no later than
January 1, 2016. The corpus of the fund shall not be
incorporated nor utilized in the adoption of an annual budget,
and only interest earnings of the budget stabilization fund
shall be authorized to be included in an annual budget of the
annuitant healthcare trust fund.

(b) A board of 6 members shall constitute the board of
trustees authorized to carry out the provisions of this
Section. The board of trustees shall be known as the "Board of
Trustees of the Annuitant Healthcare Trust". All of the members
shall be appointed as follows:

(1) Two members shall be the persons appointed to the
Retirement Board of the County Employees' and Officers'
Annuity and Benefit Fund of Cook County by the President of
the Cook County Board of Commissioners pursuant to Section
9-185 of the Illinois Pension Code.

(2) One member shall be the chief financial officer of
the Cook County Forest Preserve District.

(3) Three members shall be appointed by the Retirement
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Board of the County Employees' and Officers' Annuity and

Benefit Fund of Cook County from among its members holding

elected positions, at least one of whom shall be an

annuitant member and at least one of whom shall be an
employee member.

The term of a trustee appointed under item (1) or (3) shall
terminate upon the expiration or termination of the trustee's
term on the Retirement Board. Trustees shall serve until a
successor has been appointed and qualified, or until
resignation, death, incapacity, or disqualification.

Any person designated or selected as a trustee of the
annuitant healthcare trust shall qualify by taking an ocath of
office that he or she will diligently and honestly administer
the affairs of the healthcare trust, will fulfill his or her
duties and obligations as a fiduciary for the healthcare trust
and 1its Dbeneficiaries, and will not knowingly wviolate or
willfully permit the violation of any of the provisions of law.

(c) Each trustee shall cast an individual vote. For the
year 2016 and every vyear thereafter, the trustees shall
develop, adopt, authorize, and implement a balanced annual
healthcare budget and program through which the trust shall,
through the means and to the degree established by the
trustees, offer and deliver healthcare benefits to annuitants
through any legally available means, provided that: (i) the
adoption of the trust's healthcare budget and program shall not

take place except through a majority vote of the trustees; and
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(ii) said annual budgets are balanced and limit annual trust
expenditures to $50 million, adjusted annually as provided in
subsection (h-5), plus interest earnings derived from the
budget stabilization fund, donations, and grants.

(d) Each trustee shall have the rights, privileges,
authority and obligations that are usual and customary for such
fiduciaries.

(e) No 1later than January 1, 2016, the County shall
contribute $40 million and the District shall contribute $10
million to the budget stabilization fund within the annuitant
healthcare trust.

(f) In fiscal year 2016 and in every year thereafter, the
County shall contribute to the annuitant healthcare trust $50
million, adjusted annually as provided in subsection (g). The
County must make payments toward this annual contribution on at
least a quarterly basis; no less than one-half of the annual
contribution must be paid by May 30, and the remaining amount
must be fully paid by the end of the County's fiscal vyear;
except that if the County and the Healthcare Trust Fund so
agree in writing, the County may, through issuance of bonds or
other debt instruments, make advance payment of the annual
contribution required by this subsection, under such terms and
conditions as are agreed to by the parties, provided that the
cost to the County for incurring and servicing that debt does
not exceed, 1in each vyear, the exact contribution amount

required in this subsection for that year.
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The County may request, and upon a request of the County,
the District shall, in that same year, reimburse the County for
the proportion of the contribution made by the County that
corresponds to the pro-rata share of the trust's prior-year
expenditures that are associated with former District
employees, as confirmed by the annuitant healthcare trust. The
annual amount so contributed by the County under this
subsection shall be used by the trust strictly and solely to
finance and fund the annuitant healthcare budget for healthcare
benefits and programs for the year in which it is contributed.

(g) The $50 million referred to in subsections (c) and (f)
of this Section shall, on January 1, 2017 and annually
thereafter, be increased by the annual unadjusted percentage
increase (but not less than zero) in the consumer price index-u
for the 12 months ending with the September preceding that
January 1, including all previous adjustments.

For the purposes of this Section, "consumer price index-u"
means the index published by the Bureau of Labor Statistics of
the United States Department of Labor that measures the average
change in prices of goods and services purchased by all urban
consumers, United States city average, all items, 1982-84 =
100.

The new amount resulting from each annual adjustment shall
be determined by the Public Pension Division of the Department
of Insurance and made available to the board of trustees of the

annuitant healthcare trust, the Cook County Board, and the
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board of trustees of the Cook County Forest Preserve District
by November 1 of each year.

(h) The funding requirements established in subsections
(e) and (f) shall be enforceable by the board of trustees of
the healthcare trust in the same manner as is provided for the
enforcement of County pension contributions by the retirement
board under Section 9-169.1 of the Illinois Pension Code.

(1) The board of trustees of the healthcare trust may cause
amounts on deposit 1in the trust to be invested in such
investments as are permitted investments for the investment of
moneys held under any one or more of the pension or retirement
systems of the State, any unit of local government or school
district, or any agency or instrumentality thereof and may,
through a unanimous vote, transfer the management of
investments to the Illinois State Board of Investment, which is
hereby authorized to manage such investments when so requested
by the board of trustees.

(j) In the administration of the trust, the board of
trustees shall establish and maintain an appropriate funding
reserve level, which may be maintained with the Dbudget
stabilization fund, and which shall not be less than the amount
of incurred and unreported claims plus 6 months' of expected
claims and administrative expenses.

(k) The board of trustees shall make an annual assessment
of the funding levels of the annuitant healthcare trust and

shall submit an estimated balanced budget for the trust's
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ensuing fiscal year at least 90 days prior to the end of the
trust's fiscal year and a report to the County Board at least
45 days prior to the end of the trust's fiscal year, which

shall include an adopted balanced budget for the ensuing year.

Section 50. Findings. After reviewing the condition of the
Cook County Employees' Annuity and Benefit Fund (the "County
Fund") for employees and officers of Cook County (the "County")
under Article 9 of the Illinois Pension Code and the Forest
Preserve District Employees' Annuity and Benefit Fund
("District Fund") under Article 10 of the Illinois Pension Code
for employees and officers of the Cook County Forest Preserve
District (the "District") as well as assessing the need for
reform thereof, the General Assembly finds and declares that:

(1) Current actuarial projections, based on the County
Fund's December 31, 2013 Actuarial Valuation Report and the
current finance-and-benefit regime established by the Illinois
Pension Code project that: (a) the County Fund's total assets
in fiscal year 2013 amount to approximately 56.6% of its total
accrued liabilities, vyielding an estimated current unfunded
accrued liability of approximately $6.4 billion; and (b) the
funding ratio for the County Fund will drop from 56.6% in
fiscal year 2013 to approximately 0% by 2038.

(2) Current actuarial projections, based on the District
Fund's December 31, 2013 Actuarial Valuation Report, project

that (a) the District Fund's total assets in fiscal year 2014
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amount to approximately 59.5% of its total accrued liabilities,
yielding an estimated current unfunded accrued liability of
approximately $124.3 million; and (b) the funding ratio for the
District Fund will drop from 59.5% in fiscal vyear 2014 to
approximately 0% by 2038.

(3) When the accrued assets of the County Fund and the
District Fund (collectively, the "Funds") are completely
spent, the Fund trustees will, in approximately 2038, be
dependent solely on annual contributions received from the
employers and their active employees in making pension payments
to annuitants, resulting in a projected annual funding deficit
in the County Fund of approximately $1.49 billion in 2038 and a
projected annual funding deficit in the District Fund of
approximately $25.9 million in 2038.

(4) Under the current finance-and-benefit regime
established by the Illinocis Pension Code, annuitants of the
County Fund and the District Fund are projected to receive, in
2038, only a small fraction of their customary pensions,
projected at approximately 29 cents for every dollar
theretofore received from the County Fund, and 35 cents for
every dollar theretofore received from the District Fund.

(5) The current actuarial projections show that the
cumulative effect of the current statutory finance-and-benefit
regime will cause the unfunded accrued liability of the County
Fund to rise from its current 1level of approximately $6.4

billion to approximately $31.7 billion by 2038 and $90 billion



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

09800HB1154sam002 -9- LRB098 08482 EFG 60214 a

by 2053, while the unfunded accrued liability of the District
Fund 1s ©projected to rise from its current 1level of
approximately $124.3 million to approximately $614.9 million
by 2038.

(6) As recently as 2001, the County Fund was approximately
90% funded, while the District Fund was 98% funded. However,
the downward stock market fluctuations in 2001 and 2002, and
the recession that began in 2008, took a significant toll on
the Funds' assets. In addition, recent recessionary periods
have led to employment reductions at the County, further
reducing employee and employer contributions to the County
Fund.

(7) Despite these factors, the County and its employees,
and the District and its employees, have annually performed all
of their statutory funding obligations.

(8) Some of the fundamental causes of the Funds' current
and projected future imbalance include the fact that (a) the
Illinois Pension Code has from time to time been amended to
increase the wvalue of Dbenefits, without a corresponding
revision in mechanisms to finance those benefits; (b) under the
regime, contributions are not based on actuarial assumptions;
(c) the contribution structure does not take into account
underfunding or downward fluctuations in investment
performance; and (d) there is a complete lack of correlation
between the finance and benefit aspects of the regime itself.

(9) Because of the flaws in the current finance-and-benefit
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regime, it i1s mathematically impossible that the Funds will,
under this regime, be in a position to disburse to all eligible
annuitants by a date certain the benefits provided for in that
same regime.

(10) The foregoing financial projections are Dbased on
actuarial assumptions related to mortality, consistent
increases 1in payroll, and consistent 7.5% annual rates of
investment return. If such assumptions are subject to
historical negative variances, such variances would hasten the
eventual insolvency of the Funds.

(11) The County's bond ratings have experienced a downgrade
from Moody's Investors Service, and have further been placed on
negative outlook by Moody's and Fitch Ratings, predominately
due to the declining solvency of the County Fund. In addition,
the District's bond ratings have experienced a downgrade from
Moody's Investors Service. As a result, the Funds'
ever-worsening funding problems are making it more expensive
for the County and the District to obtain financing.

(12) Absent legislative action, the Funds will have to
impose substantial reductions in the pension benefits for
85-90% of the County's and the District's current employees and
10-15% of the Funds' current annuitants, based on their current
ages and life expectancies.

(13) Action by the State is the sole means of remedying
these problems facing the Funds, their annuitants and

beneficiaries, the County, and the District.
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(14) To correct the flaws associated with the current
finance-and-benefit regime, the provisions of this amendatory
Act would: (a) require a County contribution that is the
greater of 190% of the contributions made by its active
employees, or, starting with contributions for the year 2020,
such amount as corresponds to an actuarially projected
trajectory of 90% solvency for the County Fund, in a layered
closed-loop calculation; and (b) require a District
contribution that is the greater of 175% of the contribution
made by its active employees, or, starting with contributions
for the year 2020, such amount as corresponds to an actuarially
projected trajectory of 90% solvency for the District Fund, in
a layered closed-loop calculation.

(15) The provisions of this amendatory Act are necessary to
serve the vital public interest of ensuring that the Funds do
not Dbecome insolvent and can continue making full pension
payments well into the future.

(16) Through a shared sacrifice approach that entails a mix
of increased employer and employee contributions, revisions to
cost of living adjustments ("COLAs"), revisions to retirement
ages, and the like, those employees and annuitants associated
with the Fund will be the demonstrable recipients of markedly
increased wvalue, 1n contrast to the illusory value now
available under the current finance-and-benefit regime.

(17) The modifications of +this amendatory Act are

reasonable alterations of the pension rights of annuitants and
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beneficiaries because, among other things: (a) such
modifications will enable annuitants to continue to receive
benefits into the future, which is essential to the theory of a
pension system and its successful operation; and (b) insofar as
any changes to the Funds as a result of this amendatory Act
result in disadvantages to annuitants, they are accompanied by
new advantages, which in addition to financial solvency include
higher cost-of-living adjustments in times of high inflation,
the creation of a separate and distinct health care trust to
provide health care benefits to annuitants funded at a rate of
$50 million annually, adjusted annually for inflation, and,
perhaps most important, the County's and District's assumption
of actuarial responsibility for the funding of the Funds, which
will have a right to enforce the funding obligations.
Furthermore, participants in the Funds will be provided with
upside potential and increases in annual cost of 1living
adjustments, as well as decreased contributions in the event
that the Funds return to a 100% funded ratio of actuarial
assets to liabilities in the future.

(18) This amendatory Act distributes the burden of costs to
return the Funds to solvency commensurate with the current
funding burden between the County and the District on one hand
and their employees on the other, equal to approximately 60%
for the employers and 40% for the employees. As a result,
financial stability for the Funds 1is preserved without

requiring the County or District employees to shoulder a
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greater share of the financial burden for doing so than they
are currently responsible for.

(19) Under this amendatory Act, the County Fund is
projected to attain a 100% funding status in 2043, based on
independent actuarial projections, and the District Fund 1is
projected to attain a 100% funding status in 2042. Absent
reforms to Articles 9 and 10 of the Illinois Pension Code,
current projections show that the County Fund funding status
would be at -33% in 2043 and the District Fund funding status
would be at -21% in 2042.

(20) Furthermore, this amendatory Act creates a secure,
self-adjusting pension system with automatic adjustments from
the County and the District, and their employees, and a
guarantee of minimum actuarially-based funding from the County

and the District.

Section 55. The Illinois Public Labor Relations Act 1is

amended by changing Sections 7.5 and 15 as follows:

(5 ILCS 315/7.5)

(This Section may contain text from a Public Act with a
delayed effective date)

Sec. 7.5. Duty to bargain regarding pension amendments.

(a) Notwithstanding any provision of this Act, employers
shall not be required to bargain over matters affected by the

changes, the impact of changes, and the implementation of
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changes made to Article 14, 15, or 16 of the Illinois Pension
Code, or Article 1 of that Code as it applies to those
Articles, made by this amendatory Act of the 98th General
Assembly, or over any other provision of Article 14, 15, or 16
of the Illinois Pension Code, or of Article 1 of that Code as
it applies to those Articles, which are prohibited subjects of
bargaining; nor shall the changes, the impact of changes, or
the implementation of changes made to Article 14, 15, or 16 of
the Illinois Pension Code, or to Article 1 of that Code as it
applies to those Articles, by this amendatory Act of the 98th
General Assembly or any other provision of Article 14, 15, or
16 of the Illinois Pension Code, or of Article 1 of that Code
as 1t applies to those Articles, be subject to interest
arbitration or any award issued ©pursuant to interest
arbitration. The provisions of this Section shall not apply to
an employment contract or collective bargaining agreement that
is in effect on the effective date of this amendatory Act of
the 98th General Assembly. However, any such contract or
agreement that is subsequently modified, amended, or renewed
shall be subject to the provisions of this Section. The
provisions of this Section shall also not apply to the ability
of an employer and employee representative to Dbargain
collectively with regard to the pick up of employee
contributions pursuant to Section 14-133.1, 15-157.1, or
16-152.1 of the Illinois Pension Code.

(a—=5) Notwithstanding any other provision of this Act,
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except with respect to matters associated with pensions

provided for in Articles 9 and 10 of the Illinois Pension Code

over which the employer has sole and direct authority and

control and which are limited to the annual employer

contribution required in Section 9-169 in excess of said

contribution so required following the effective date of this

amendatory Act of the 98th General Assembly, employers shall

not be required to bargain over matters affected by the

changes, the impact of changes, or the implementation of

changes made to Article 9 or 10 of the Illinois Pension Code,

or Article 1 of that Code as it applies to those Articles, made

by this amendatory Act of the 98th General Assembly, or over

any other provision of Article 9 or 10 of the Illinois Pension

Code, or of Article 1 of that Code as it applies to those

Articles, which are not mandatory subjects of bargaining; nor

shall the changes, the impact of changes, or the implementation

of changes made to Article 9 or 10 of the Illinois Pension

Code, or to Article 1 of that Code as it applies to those

Articles, by this amendatory Act of the 98th General Assembly

or any other provision of Article 9 or 10 of the Illinois

Pension Code, or of Article 1 of that Code as it applies to

those Articles, be subject to interest arbitration or any award

issued pursuant to interest arbitration. Nothing in this

subsection shall be construed as limiting or abridging any

other legally permissible subjects of collective bargaining.

(b) Nothing in this Section, however, shall be construed as
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otherwise limiting any of the obligations and requirements
applicable to each employer under any of the provisions of this
Act, including, but not limited to, the requirement to bargain
collectively with regard to policy matters directly affecting
wages, hours and terms and conditions of employment as well as
the impact thereon upon request by employee representatives,
except for the matters deemed prohibited subjects of bargaining
under subsection (a) or (a-5) of this Section. Nothing in this
Section shall further be construed as otherwise limiting any of
the rights of employees or employee representatives under the
provisions of this Act, except for matters deemed prohibited
subjects of bargaining under subsection (a) or (a-5) of this
Section.

(c) In case of any conflict between this Section and any
other provisions of this Act or any other law, the provisions
of this Section shall control.

(Source: P.A. 98-599, eff. 6-1-14.)

(5 ILCS 315/15) (from Ch. 48, par. 1615)

(Text of Section before amendment by P.A. 98-599)

Sec. 15. Act Takes Precedence.

(2) In case of any conflict between the provisions of this
Act and any other law (other than Section 5 of the State
Employees Group Insurance Act of 1971 and other than the

changes made to the Illinois Pension Code by Public Act 96-889

and this amendatory Act of the 98th General Assembly #£his
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amerdateory—Aet—of +the S6th GCeneratl—Assembely), executive order

or administrative regulation relating to wages, hours and
conditions of employment and employment relations, the
provisions of this Act or any collective bargaining agreement
negotiated thereunder shall prevail and control. Nothing in
this Act shall be construed to replace or diminish the rights
of employees established by Sections 28 and 28a of the
Metropolitan Transit Authority Act, Sections 2.15 through 2.19
of the Regional Transportation Authority Act. The provisions of
this Act are subject to Section 5 of the State Employees Group
Insurance Act of 1971. Nothing in this Act shall be construed
to replace the necessity of complaints against a sworn peace
officer, as defined in Section 2(a) of the Uniform Peace
Officer Disciplinary Act, from having a complaint supported by
a sworn affidavit.

(b) Except as provided in subsection (a) above, any
collective bargaining contract between a public employer and a
labor organization executed pursuant to this Act shall
supersede any contrary statutes, charters, ordinances, rules
or regulations relating to wages, hours and conditions of
employment and employment relations adopted by the public
employer or 1its agents. Any collective bargaining agreement
entered into prior to the effective date of this Act shall
remain in full force during its duration.

(c) It is the public policy of this State, pursuant to

paragraphs (h) and (i) of Section 6 of Article VII of the
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Illinois Constitution, that the provisions of this Act are the
exclusive exercise by the State of powers and functions which
might otherwise be exercised by home rule units. Such powers
and functions may not be exercised concurrently, either
directly or indirectly, by any unit of 1local government,
including any home rule unit, except as otherwise authorized by
this Act.

(Source: P.A. 95-331, eff. 8-21-07; 96-889, eff. 1-1-11.)

(Text of Section after amendment by P.A. 98-599)

Sec. 15. Act Takes Precedence.

(a) In case of any conflict between the provisions of this
Act and any other law (other than Section 5 of the State
Employees Group Insurance Act of 1971 and other than the
changes made to the Illinois Pension Code by Public Act 96-889

and this amendatory Act of the 98th General Assembly and other

than as provided in Section 7.5), executive order or
administrative regulation relating to wages, hours and
conditions of employment and employment relations, the
provisions of this Act or any collective bargaining agreement
negotiated thereunder shall prevail and control. Nothing in
this Act shall be construed to replace or diminish the rights
of employees established by Sections 28 and 28a of the
Metropolitan Transit Authority Act, Sections 2.15 through 2.19
of the Regional Transportation Authority Act. The provisions of

this Act are subject to Section 7.5 of this Act and Section 5
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of the State Employees Group Insurance Act of 1971. Nothing in
this Act shall be construed to replace the necessity of
complaints against a sworn peace officer, as defined in Section
2(a) of the Uniform Peace Officer Disciplinary Act, from having
a complaint supported by a sworn affidavit.

(b) Except as provided in subsection (a) above, any
collective bargaining contract between a public employer and a
labor organization executed pursuant to this Act shall
supersede any contrary statutes, charters, ordinances, rules
or regulations relating to wages, hours and conditions of
employment and employment relations adopted by the public
employer or 1its agents. Any collective bargaining agreement
entered into prior to the effective date of this Act shall
remain in full force during its duration.

(c) It is the public policy of this State, pursuant to
paragraphs (h) and (i) of Section 6 of Article VII of the
Illinois Constitution, that the provisions of this Act are the
exclusive exercise by the State of powers and functions which
might otherwise be exercised by home rule units. Such powers
and functions may not Dbe exercised concurrently, either
directly or indirectly, Dby any unit of local government,
including any home rule unit, except as otherwise authorized by
this Act.

(Source: P.A. 98-599, eff. 6-1-14.)

Section 60. The TIllinois Pension Code 1is amended by
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changing Sections 1-160, ©9-112, 9-119.1, 9-121.6, 9-128.1,
9-133, 9-133.1, 9-134, 9-146.2, 9-169, 9-170, 9-179.2,
9-179.3, 9-184, 9-185, 9-189, 9-195, ©9-199, 9-220, 9-239,
10-103, and 10-107 and by adding Sections 9-108.3, 9-110.1,
9-110.2, 9-112.1, 9-117.1, 9-117.2, 9-117.3, 9-118.5, 9-124.1,

9-132.1, 9-133.2, 9-169.1, 9-201.1, and 9-245 as follows:

(40 ILCS 5/1-160)

(Text of Section before amendment by P.A. 98-622)

Sec. 1-160. Provisions applicable to new hires.

(a) The provisions of this Section apply to a person who,
on or after January 1, 2011, first becomes a member or a
participant under any reciprocal retirement system or pension
fund established under this Code, other than a retirement
system or pension fund established under Article 2, 3, 4, 5, 6,
15 or 18 of this Code, notwithstanding any other provision of
this Code to the contrary, but do not apply to any self-managed
plan established under this Code, to any person with respect to
service as a sheriff's law enforcement employee under Article
7, or to any participant of the retirement plan established
under Section 22-101. Notwithstanding anything to the contrary
in this Section, for purposes of this Section, a person who
participated in a retirement system under Article 15 prior to
January 1, 2011 shall be deemed a person who first became a
member or participant prior to January 1, 2011 under any

retirement system or pension fund subject to this Section. The
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changes made to this Section by Public Act 98-596 #+his

amerdateryAet—of+the 03th Genreral—Assembly are a clarification

of existing law and are intended to be retroactive to the

effective date of Public Act 96-889, notwithstanding the
provisions of Section 1-103.1 of this Code.

(b) "Final average salary" means the average monthly (or
annual) salary obtained by dividing the total salary or
earnings calculated under the Article applicable to the member
or participant during the 96 consecutive months (or 8
consecutive years) of service within the last 120 months (or 10
years) of service 1in which the total salary or earnings
calculated under the applicable Article was the highest by the
number of months (or years) of service in that period. For the
purposes of a person who first becomes a member or participant
of any retirement system or pension fund to which this Section
applies on or after January 1, 2011, in this Code, "final
average salary" shall be substituted for the following:

(1) In Article 7 (except for service as sheriff's law
enforcement employees), "final rate of earnings".

(2) In Articles 8, 9, 10, 11, and 12, "highest average
annual salary for any 4 consecutive years within the last

10 years of service immediately preceding the date of

withdrawal".

(3) In Article 13, "average final salary".
(4) In Article 14, "final average compensation".

(5) In Article 17, "average salary".
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(6) In Section 22-207, "wages or salary received by him
at the date of retirement or discharge".

Beginning January 1, 2015, for Tier 2 employees in service

under Article 9 or 10 of this Code, "final average salary" as

defined in this subsection (b) shall be determined on an annual

basis wusing the applicable salary cap provided in Section

9-112.

(b-5) Beginning on January 1, 2011, for all purposes under
this Code (including without limitation the calculation of
benefits and employee contributions), the annual earnings,
salary, or wages (based on the plan year) of a member or
participant to whom this Section applies shall not exceed
$106,800; however, that amount shall annually thereafter be
increased by the lesser of (i) 3% of that amount, including all
previous adjustments, or (ii) one-half the annual unadjusted
percentage increase (but not less than zero) in the consumer
price index-u for the 12 months ending with the September
preceding each November 1, including all previous adjustments.

For the purposes of this Section, "consumer price index-u"
means the index published by the Bureau of Labor Statistics of
the United States Department of Labor that measures the average
change in prices of goods and services purchased by all urban
consumers, United States city average, all items, 1982-84 =
100. The new amount resulting from each annual adjustment shall
be determined by the Public Pension Division of the Department

of Insurance and made available to the boards of the retirement
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systems and pension funds by November 1 of each year.

However, the provisions of +this subsection (b-5) are

subject to the contrary provisions of subsection (a-5) of

Section 9-112 with respect to service as a Tier 2 employee

under Article 9 or 10 of this Code.

(c) A member or participant is entitled to a retirement
annuity upon written application if he or she has attained age
67 and has at least 10 years of service credit and is otherwise
eligible under the requirements of the applicable Article.

A member or participant who has attained age 62 and has at
least 10 vyears of service credit and is otherwise eligible
under the requirements of the applicable Article may elect to
receive the lower retirement annuity provided in subsection (d)
of this Section.

(d) The retirement annuity of a member or participant who
is retiring after attaining age 62 with at least 10 years of
service credit shall be reduced by one-half of 1% for each full
month that the member's age is under age 67.

(d=5) The provisions of subsections (c¢) and (d) are subject

to the contrary provisions of Sections 9-124.1(e) and 9-133.2

with respect to Tier 2 employees and Tier 2 annuitants with

service under Article 9 or 10 of this Code.

(e) Any retirement annuity or supplemental annuity shall be
subject to annual increases on the January 1 occurring either
on or after the attainment of age 67 or the first anniversary

of the annuity start date, whichever is later. Each annual
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increase shall be calculated at 3% or one-half the annual
unadjusted percentage increase (but not less than zero) in the
consumer price index-u for the 12 months ending with the
September preceding each November 1, whichever is less, of the
originally granted retirement annuity. If the annual
unadjusted percentage change in the consumer price index-u for
the 12 months ending with the September preceding each November
1 is zero or there is a decrease, then the annuity shall not be
increased.

However, the provisions of this subsection (e) are subject

to the contrary provisions of Section 9-132.1 with respect to

Tier 2 annuitants receiving an annuity under Article 9 or 10 of

this Code.

(f) The initial survivor's or widow's annuity of an
otherwise eligible survivor or widow of a retired member or
participant who first became a member or participant on or
after January 1, 2011 shall be in the amount of 66 2/3% of the
retired member's or participant's retirement annuity at the
date of death. In the case of the death of a member or
participant who has not retired and who first became a member
or participant on or after January 1, 2011, eligibility for a
survivor's or widow's annuity shall Dbe determined by the
applicable Article of this Code. The initial benefit shall be
66 2/3% of the earned annuity without a reduction due to age. A
child's annuity of an otherwise eligible child shall be in the

amount prescribed wunder each Article if applicable. Any
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survivor's or widow's annuity shall be increased (1) on each
January 1 occurring on or after the commencement of the annuity
if the deceased member died while receiving a retirement
annuity or (2) in other cases, on each January 1 occurring
after the first anniversary of the commencement of the annuity.
Each annual increase shall be calculated at 3% or one-half the
annual unadjusted percentage increase (but not less than zero)
in the consumer price index-u for the 12 months ending with the
September preceding each November 1, whichever is less, of the
originally granted survivor's annuity. If the annual
unadjusted percentage change in the consumer price index-u for
the 12 months ending with the September preceding each November
1 is zero or there is a decrease, then the annuity shall not be
increased.

However, the provisions of this subsection (f) are subject

to the contrary provisions of Section 9-132.1 with respect to

Tier 2 annuitants receiving an annuity under Article 9 or 10 of

this Code.

(g) The benefits in Section 14-110 apply only if the person
is a State policeman, a fire fighter in the fire protection
service of a department, or a security employee of the
Department of Corrections or the Department of Juvenile
Justice, as those terms are defined in subsection (b) of
Section 14-110. A person who meets the requirements of this
Section 1s entitled to an annuity calculated under the

provisions of Section 14-110, in lieu of the regular or minimum
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retirement annuity, only if the person has withdrawn from
service with not less than 20 years of eligible creditable
service and has attained age 60, regardless of whether the
attainment of age 60 occurs while the person is still in
service.

(h) If a person who first becomes a member or a participant
of a retirement system or pension fund subject to this Section
on or after January 1, 2011 is receiving a retirement annuity
or retirement pension under that system or fund and becomes a
member or participant under any other system or fund created by
this Code and is employed on a full-time basis, except for
those members or participants exempted from the provisions of
this Section under subsection (a) of this Section, then the
person's retirement annuity or retirement pension under that
system or fund shall be suspended during that employment. Upon
termination of that employment, the person's retirement
annuity or retirement pension payments shall resume and be
recalculated 1f recalculation is provided for wunder the
applicable Article of this Code.

If a person who first becomes a member of a retirement
system or pension fund subject to this Section on or after
January 1, 2012 and is receiving a retirement annuity or
retirement pension under that system or fund and accepts on a
contractual basis a position to provide services to a
governmental entity from which he or she has retired, then that

person's annuity or retirement pension earned as an active
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employee of the employer shall be suspended during that
contractual service. A person receiving an annuity or
retirement pension under this Code shall notify the pension
fund or retirement system from which he or she is receiving an
annuity or retirement pension, as well as his or her
contractual employer, of his or her retirement status before
accepting contractual employment. A person who fails to submit
such notification shall be guilty of a Class A misdemeanor and
required to pay a fine of $1,000. Upon termination of that
contractual employment, the person's retirement annuity or
retirement pension payments shall resume and, if appropriate,
be recalculated under the applicable provisions of this Code.

(i) (Blank).

(j) In the case of a conflict between the provisions of
this Section and any other provision of this Code, the

provisions of this Section shall control, except as otherwise

explicitly provided in this Section.

(Source: P.A. 97-0609, eff. 1-1-12; 98-92, eff. 7-16-13; 98-59¢6,

eff. 11-19-13; revised 1-23-14.)

(Text of Section after amendment by P.A. 98-622)

Sec. 1-160. Provisions applicable to new hires.

(a) The provisions of this Section apply to a person who,
on or after January 1, 2011, first becomes a member or a
participant under any reciprocal retirement system or pension

fund established under this Code, other than a retirement
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system or pension fund established under Article 2, 3, 4, 5, 6,
15 or 18 of this Code, notwithstanding any other provision of
this Code to the contrary, but do not apply to any self-managed
plan established under this Code, to any person with respect to
service as a sheriff's law enforcement employee under Article
7, or to any participant of the retirement plan established
under Section 22-101. Notwithstanding anything to the contrary
in this Section, for purposes of this Section, a person who
participated in a retirement system under Article 15 prior to
January 1, 2011 shall be deemed a person who first became a
member or participant prior to January 1, 2011 under any
retirement system or pension fund subject to this Section. The

changes made to this Section by Public Act 98-596 #+his

merdateoryAct—of+the 98tk GCerneral—ASsemblty are a clarification
of existing law and are intended to be retroactive to the
effective date of Public Act 96-889, notwithstanding the
provisions of Section 1-103.1 of this Code.

(b) "Final average salary" means the average monthly (or
annual) salary obtained by dividing the total salary or
earnings calculated under the Article applicable to the member
or participant during the 96 consecutive months (or 8
consecutive years) of service within the last 120 months (or 10
years) of service 1in which the total salary or earnings
calculated under the applicable Article was the highest by the

number of months (or years) of service in that period. For the

purposes of a person who first becomes a member or participant
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of any retirement system or pension fund to which this Section
applies on or after January 1, 2011, in this Code, "final
average salary" shall be substituted for the following:
(1) In Article 7 (except for service as sheriff's law
enforcement employees), "final rate of earnings".
(2) In Articles 8, 9, 10, 11, and 12, "highest average
annual salary for any 4 consecutive years within the last
10 years of service immediately preceding the date of
withdrawal".
(3) In Article 13, "average final salary".
(4) In Article 14, "final average compensation".
(5) In Article 17, "average salary".
(6) In Section 22-207, "wages or salary received by him
at the date of retirement or discharge™.

Beginning January 1, 2015, for Tier 2 employees in service

under Article 9 or 10 of this Code, "final average salary" as

defined in this subsection (b) shall be determined on an annual

basis using the applicable salary cap provided in Section

9-112.

(b-5) Beginning on January 1, 2011, for all purposes under
this Code (including without limitation the calculation of
benefits and employee contributions), the annual earnings,
salary, or wages (based on the plan year) of a member or
participant to whom this Section applies shall not exceed
$106,800; however, that amount shall annually thereafter be

increased by the lesser of (i) 3% of that amount, including all
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previous adjustments, or (ii) one-half the annual unadjusted
percentage increase (but not less than zero) in the consumer
price index-u for the 12 months ending with the September
preceding each November 1, including all previous adjustments.

For the purposes of this Section, "consumer price index-u"
means the index published by the Bureau of Labor Statistics of
the United States Department of Labor that measures the average
change in prices of goods and services purchased by all urban
consumers, United States city average, all items, 1982-84 =
100. The new amount resulting from each annual adjustment shall
be determined by the Public Pension Division of the Department
of Insurance and made available to the boards of the retirement
systems and pension funds by November 1 of each year.

However, the provisions of this subsection (b-5) are

subject to the contrary provisions of subsection (a-5) of

Section 9-112 with respect to service as a Tier 2 employee

under Article 9 or 10 of this Code.

(c) A member or participant is entitled to a retirement
annuity upon written application if he or she has attained age
67 (beginning January 1, 2015, age 65 with respect to service
under Article 12 of this Code that is subject to this Section)
and has at least 10 years of service credit and is otherwise
eligible under the requirements of the applicable Article.

A member or participant who has attained age 62 (beginning
January 1, 2015, age 60 with respect to service under Article

12 of this Code that is subject to this Section) and has at
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least 10 years of service credit and is otherwise eligible
under the requirements of the applicable Article may elect to
receive the lower retirement annuity provided in subsection (d)
of this Section.

(d) The retirement annuity of a member or participant who
is retiring after attaining age 62 (beginning January 1, 2015,
age 60 with respect to service under Article 12 of this Code
that is subject to this Section) with at least 10 years of
service credit shall be reduced by one-half of 1% for each full
month that the member's age is under age 67 (beginning January
1, 2015, age 65 with respect to service under Article 12 of
this Code that is subject to this Section).

(d=5) The provisions of subsections (c) and (d) are subject

to the contrary provisions of Sections 9-124.1(e) and 9-133.2

with respect to Tier 2 employees and Tier 2 annuitants with

service under Article 9 or 10 of this Code.

(e) Any retirement annuity or supplemental annuity shall be
subject to annual increases on the January 1 occurring either
on or after the attainment of age 67 (beginning January 1,
2015, age 65 with respect to service under Article 12 of this
Code that is subject to this Section) or the first anniversary
of the annuity start date, whichever is later. Each annual
increase shall be calculated at 3% or one-half the annual
unadjusted percentage increase (but not less than zero) in the
consumer price index-u for the 12 months ending with the

September preceding each November 1, whichever is less, of the
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originally granted retirement annuity. If the annual
unadjusted percentage change in the consumer price index-u for
the 12 months ending with the September preceding each November
1 is zero or there is a decrease, then the annuity shall not be
increased.

However, the provisions of this subsection (e) are subject

to the contrary provisions of Section 9-132.1 with respect to

Tier 2 annuitants receiving an annuity under Article 9 or 10 of

this Code.

(f) The initial survivor's or widow's annuity of an
otherwise eligible survivor or widow of a retired member or
participant who first became a member or participant on or
after January 1, 2011 shall be in the amount of 66 2/3% of the
retired member's or participant's retirement annuity at the
date of death. In the case of the death of a member or
participant who has not retired and who first became a member
or participant on or after January 1, 2011, eligibility for a
survivor's or widow's annuity shall Dbe determined by the
applicable Article of this Code. The initial benefit shall be
66 2/3% of the earned annuity without a reduction due to age. A
child's annuity of an otherwise eligible child shall be in the
amount prescribed wunder each Article if applicable. Any
survivor's or widow's annuity shall be increased (1) on each
January 1 occurring on or after the commencement of the annuity
if the deceased member died while receiving a retirement

annuity or (2) in other cases, on each January 1 occurring
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after the first anniversary of the commencement of the annuity.
Each annual increase shall be calculated at 3% or one-half the
annual unadjusted percentage increase (but not less than zero)
in the consumer price index-u for the 12 months ending with the
September preceding each November 1, whichever is less, of the
originally granted survivor's annuity. If the annual
unadjusted percentage change in the consumer price index-u for
the 12 months ending with the September preceding each November
1 is zero or there is a decrease, then the annuity shall not be
increased.

However, the provisions of this subsection (f) are subject

to the contrary provisions of Section 9-132.1 with respect to

Tier 2 annuitants receiving an annuity under Article 9 or 10 of

this Code.

(g) The benefits in Section 14-110 apply only if the person
is a State policeman, a fire fighter in the fire protection
service of a department, or a security employee of the
Department of Corrections or the Department of Juvenile
Justice, as those terms are defined in subsection (b) of
Section 14-110. A person who meets the requirements of this
Section 1s entitled to an annuity calculated under the
provisions of Section 14-110, in lieu of the regular or minimum
retirement annuity, only if the person has withdrawn from
service with not less than 20 years of eligible creditable
service and has attained age 60, regardless of whether the

attainment of age 60 occurs while the person is still in
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service.

(h) If a person who first becomes a member or a participant
of a retirement system or pension fund subject to this Section
on or after January 1, 2011 is receiving a retirement annuity
or retirement pension under that system or fund and becomes a
member or participant under any other system or fund created by
this Code and is employed on a full-time basis, except for
those members or participants exempted from the provisions of
this Section under subsection (a) of this Section, then the
person's retirement annuity or retirement pension under that
system or fund shall be suspended during that employment. Upon
termination of that employment, the person's retirement
annuity or retirement pension payments shall resume and be
recalculated 1f recalculation is provided for wunder the
applicable Article of this Code.

If a person who first becomes a member of a retirement
system or pension fund subject to this Section on or after
January 1, 2012 and 1is receiving a retirement annuity or
retirement pension under that system or fund and accepts on a
contractual basis a position to provide services to a
governmental entity from which he or she has retired, then that
person's annuity or retirement pension earned as an active
employee of the employer shall be suspended during that
contractual service. A person receiving an annuity or
retirement pension under this Code shall notify the pension

fund or retirement system from which he or she is receiving an
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annuity or retirement pension, as well as his or her
contractual employer, of his or her retirement status before
accepting contractual employment. A person who fails to submit
such notification shall be guilty of a Class A misdemeanor and
required to pay a fine of $1,000. Upon termination of that
contractual employment, the person's retirement annuity or
retirement pension payments shall resume and, if appropriate,
be recalculated under the applicable provisions of this Code.

(i) (Blank).

(j) In the case of a conflict between the provisions of
this Section and any other provision of this Code, the

provisions of this Section shall control, except as otherwise

explicitly provided in this Section.

(Source: P.A. 97-0609, eff. 1-1-12; 98-92, eff. 7-16-13; 98-59¢6,

eff. 11-19-13; 98-622, eff. 6-1-14; revised 1-23-14.)

(40 ILCS 5/9-108.3 new)

Sec. 9-108.3. Security officer.

(a) "Security officer" means an employee who, as identified

by the employer for the relevant time period:

(1) has been deputized by the county sheriff, or has

been certified as a law enforcement officer by a training

academy accredited by the TIllinois Law Enforcement

Training Standards Board, or a similar entity; has

satisfactorily completed at least 400 hours of law

enforcement training by such a training academy; and serves
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in a capacity that utilizes such training; or

(2) provides safety and security services associated

with correctional or court facilities and has Dbeen

certified by a training academy accredited by the Illinois

Law Enforcement Training Standards Board, or a similar

entity, as having satisfactorily completed at least 400

hours of training regarding law enforcement or Jjail or

court safety and security; or

(3) provides security and safety services at a juvenile

temporary detention facility operated by the County and who

has received no less than 6 weeks of training, under

standards promulgated by the National Juvenile Detention

Association or a similar entity, regarding Jjuvenile

Jjustice or youth detention safety and security.

(b) Except as provided in subsection (d), an employee

determined by the employer to have been a security officer as

defined in subsection (a) of this Section prior to the

effective date of this Section shall be deemed a security

officer dating from the employee's first day of such employment

with the emplover.

(c) An employee who, on or after January 1, 2015, begins

employment as a deputy sheriff as defined in subsection (f) of

Section 9-128.1 shall be deemed a security officer for the

purposes of this Article, provided the employee meets the

requirements of subsection (a) of this Section.

(d) An employee who is determined by the employer to have
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been a deputy sheriff as defined in subsection (f) or (3) of

Section 9-128.1 prior to the effective date of this Section,

may elect to become a security officer for the purposes of this

Article, dating from the employee's first day of such

employment with the employer, and thereby relinguish any right

to receive an annuity computed under Section 9-128.1. An

employee so electing shall thereafter contribute to the Fund at

the rate provided for security officers and shall not be

eligible to receive an annuity computed under Section 9-128.1.

(e) Notwithstanding any other provision of this Section, an

employee who, on or before December 31, 2014, began employment

as a deputy sheriff as defined in subsection (f) or (3) of

Section 9-128.1 and who does not make an election to become a

security officer under subsection (d) of this Section shall not

be deemed to be a security officer for the purposes of this

Article with respect to any service rendered as a deputy

sheriff as defined in subsection (f) or (j) of Section 9-128.1.

Such an employee shall continue to contribute to the Fund at

the rate prescribed for such deputy sheriffs for as long as he

or she is so employed, and may elect to receive an annuity

computed as provided in Section 9-128.1 upon meeting the

eligibility regquirements under that Section.

(40 ILCS 5/9-110.1 new)

Sec. 9-110.1. Tier 1 employee; Tier 1 annuitant.

"Tier 1 employee" means an employee, contributor, or
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participant under this Article who first became a participant

or member before January 1, 2011 wunder any reciprocal

retirement system or pension fund established under this Code,

other than one established under Article 2, 3, 4, 5, 6, or 18

of this Code.

"Tier 1 annuitant”" means an annuitant who is a former Tier

1 employee under this Article or whose annuity derives from the

service of a former Tier 1 employee under this Article.

(40 ILCS 5/9-110.2 new)

Sec. 9-110.2. Tier 2 employee; Tier 2 annuitant.

"Tier 2 employee" means an employee, contributor, or

participant under this Article who is not a Tier 1 employee.

"Tier 2 annuitant”" means an annuitant who is a former Tier

2 employee under this Article or whose annuity derives from the

service of a former Tier 2 employee under this Article.

(40 ILCS 5/9-112) (from Ch. 108 1/2, par. 9-112)

Sec. 9-112. Salary. "Salary": Annual salary of an employee
under this Article as follows:

(a) Beginning on the effective date and prior to July 1,
1947 $3000 shall be the maximum amount of annual salary of any
employee to be considered for the purposes of this Article; and
beginning on July 1, 1947 and prior to July 1, 1953, said
maximum amount shall be $4800; and beginning on July 1, 1953

and prior to July 1, 1957 said maximum amount shall be $6,000;
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and from begimrning—orn July 1, 1957 through December 31, 2014,

salary shall be based upon the actual sum paid and reported to
the Fund, exclusive of overtime and extra service.

(a=5) Beginning January 1, 2015, the maximum amount of

annual salary of any employee of the County to be considered

for the purposes of this Article shall be the greater of:

(1) for Tier 1 and Tier 2 employees, the annual

contribution and benefit base established for the

applicable vyear by the Commissioner of Social Security

under the United States Social Security Act; or

(2) for Tier 1 employees only, the participant's annual

salary or annualized wage calculated under this Article as

of December 31, 2014, based upon the rate reported to the

Fund and adjusted to reflect the actual hours paid during

the yvear ending on that date; provided, however, that such

amount shall annually thereafter be increased as provided

in subsection (a-10).

However, in no event shall the annual salary for the

purposes of this Article exceed any limitation imposed on

earnings under Section 1-117 of this Code.

Under no circumstances shall the maximum amount of annual

salary be greater than the amount set forth in this subsection

as a result of reciprocal service or any provision regarding

reciprocal service, nor shall the Fund be required to pay any

refund as a result of the application of this maximum annual

salary cap.
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(a=10) Subject to the other restrictions of subsection

(a=5), the amount of maximum salary specified in item (2) of

subsection (a-5) shall be increased on January 1, 2016 and

annually thereafter by the lesser of (i) 3% of that amount,

including all previous adjustments, or (ii) one-half the annual

unadjusted percentage increase (but not less than zero) in the

consumer price index-u for the 12 months ending with the

September preceding that January 1, including all previous

adjustments.

For the purposes of this Section, "consumer price index-u"

means the index published by the Bureau of Labor Statistics of

the United States Department of Labor that measures the average

change in prices of goods and services purchased by all urban

consumers, United States city average, all items, 1982-84 =

100.

The percentage increase resulting from each annual

adjustment shall be determined by the Public Pension Division

of the Department of Insurance and made available to the

retirement board of this Fund and the Article 10 Fund by

November 1 of each year.

(b) (Blank).

(c) Where the county provides lodging, board and laundry
service for an employee without charge and so reports to the
Fund while the employee is receiving such lodging, board and
laundry service, his salary shall be considered to be $480 a

year more for the period from the effective date to August 1,
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1959 and thereafter $960 more than the amount payable as salary
for the year, and the salary of an employee for whom one or
more daily meals are provided by the county without charge
therefor and are reported by the county to the Fund while the
employee is receiving such meals shall be considered to be $120
a year more for each such daily meal for the period from the
effective date to August 1, 1959 and thereafter $240 more for
each such daily meal than the amount payable as his salary for
the year.

(d) For the purposes of ordinary disability, salary shall
be based upon the rate reported to the Fund at the date of
disability and adjusted to reflect the actual hours paid during
the prior year.

(Source: P.A. 98-551, eff. 8-27-13.)

(40 ILCS 5/9-112.1 new)

Sec. 9-112.1. Average annual salary.

(a) For Tier 1 employees who withdraw from employment by

the County before January 1, 2016, "average annual salary"

means the total salary, as calculated in accordance with this

Article, for the 48 consecutive months out of the last 120

months of service for which that total is highest, divided by

48 and then multiplied by 12.

(b) For Tier 1 employees who withdraw from employment by

the County in the vyear 2016 or thereafter, "average annual

salary" means the total salary, as calculated in accordance
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with this Article, for the X consecutive months out of the last

120 months of service for which that total is highest, divided

by x and then multiplied by 12. For purposes of this

calculation, "x" 1is a number determined by the month of

withdrawal from employment by the County, equal to 48 for

withdrawal before January 2016, equal to 49 for withdrawal in

January 2016, increasing by one for each month thereafter

through December 2019, and equal to 96 for withdrawal in

December 2019 or any month thereafter.

(c) For Tier 2 employees who withdraw from employment by

the County in the yvear 2015 or in any vyear thereafter, "average

annual salary" shall mean "final average salary" as defined in

subsection (b) of Section 1-160, determined on an annual basis,

but under the applicable salary cap provided in Section 9-112.

(40 ILCS 5/9-117.1 new)

Sec. 9-117.1. Funded ratio. "Funded ratio" means the ratio

of the actuarial wvalue of the Fund's assets to the actuarial

value of the Fund's liabilities, based on a formula that

utilizes the technique of asset smoothing to amortize any gains

or losses of investment returns relative to actuarially assumed

rates of return over a multi-yvear period of 5 vyears, and a

discount rate for liabilities that reflects the actuarial

assumption for return on assets.

(40 ILCS 5/9-117.2 new)
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Sec. 9-117.2. Annual Actuarial Report. "Annual Actuarial

Report" means an annual actuarial report of the Fund, produced

by an actuary who is a member in good standing of the American

Academy of Actuaries and 1is retained and approved by the

retirement board. The Annual Actuarial Report shall include,

but not be limited to: (1) a statement of the actuarial wvalue

of the Fund's assets as projected over 30 vyears' time and the

actuarial value of the Fund's liabilities as projected over the

same period of time; and (2) the Minimum Required Employer

Contribution for the second year immediately following the vyear

ending on the valuation date upon which the Annual Actuarial

Report is based.

The Annual Actuarial Report may be prepared as part of the

annual audit required under Section 9-195. The Annual Actuarial

Report shall be reviewed and formally adopted by the retirement

board and shall be included in the annual report that is

required to be submitted to the County in July of each vear

under Section 9-199.

(40 ILCS 5/9-117.3 new)

Sec. 9-117.3. Minimum Required Employer Contribution.

"Minimum Required Employer Contribution" for a specified vyear

means the amount, as set forth in an Annual Actuarial Report,

that shall be determined based on a formula that is the sum of

(i) the total normal cost for the wvaluation vyear, and (ii) a

"90% Amortization Payment" as described in the following
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paragraph, less (iii) the projected member contributions for

the second year immediately following the vyear ending on the

valuation date upon which the Annual Actuarial Report is based.

Items (i) and (ii) of this paragraph shall be computed as of

the actuarial valuation date of said annual actuarial report.

The initial 90% Amortization Payment for the year 2020 will

make use of a 30-year amortization schedule in a calculation as

contained in the annual actuarial report as of December 31,

2018; the 90% Amortization Payment will be based on a 30-year

level percent of pay amortization of the difference between (i)

90% of the actuarial accrued liability and (ii) the actuarial

value of assets, both computed as of the actuarial wvaluation

date. The above referenced difference between 90% of the

actuarial accrued liability and the actuarial value of assets

shall be referred to as the initial 90% Amortization Amount. An

amortization schedule of this initial 90% Amortization Amount

shall be established and maintained by the Fund as developed by

an independent actuary. With each subsequent wvaluation, the

actuary will establish a new 90% amortization amount for the

second vear immediately following the vyear ending on the

valuation date upon which the Annual Actuarial Report is based,

which shall Dbe based on a 30-year level percent of pay

amortization of (1) the difference between 90% of the actuarial

accrued liability as of the valuation date and the actuarial

value of assets as of the valuation date; (ii) the outstanding

balance of the amortization schedule developed in the previous




10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

09800HB1154sam002 -45- LRB098 08482 EFG 60214 a

annual actuarial report updated as of the new valuation date.

The 90% Amortization Payment as of the valuation date will be

the sum of all amortization payments contained in a 30-vyear

layered amortization schedule as of said valuation date.

For purposes of determining the Minimum Required Employer

Contribution, the calculation will make use of (i) a discount

rate for liabilities that reflects the actuarial assumption for

return on assets; (ii) an actuarial smoothing methodology to

amortize any investment gains or losses relative to actuarial

assumed rates of return over a period of 5 years; and (iii) an

entry age normal calculation method for employee benefits. The

aforementioned assumptions and methods may be amended as

recommended by an independent actuary engaged by the Fund, and

in compliance with actuarial standards of practice and as

adopted by no less than 8 votes in the affirmative by the

trustees of the Fund.

(40 ILCS 5/9-118.5 new)

Sec. 9-118.5. Annuitant. "Annuitant": A person receiving

an age and service annuity, a prior service annuity, a widow's

annuity, a widow's prior service annuity, a minimum annuity, or

a child's annuity under this Article.

(40 ILCS 5/9-119.1)
Sec. 9-119.1. Earned annuity. "Earned annuity": (1) The

annuity a participant has accrued as provided in Section
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9-133.2 or 9-134, disregarding minimum age and service

eligibility requirements and without any reduction due to age,
or (2) the age and service annuity as provided in Sections
9-125 through 9-128, inclusive.

(Source: P.A. 98-551, eff. 8-27-13.)

(40 ILCS 5/9-121.6) (from Ch. 108 1/2, par. 9-121.6)
Sec. 9-121.6. Alternative annuity for county officers.

(a) Prior to January 1, 2015, any &Awmy county officer

elected by wvote of the people may elect to establish
alternative credits for an alternative annuity by electing in
writing to make additional optional contributions in
accordance with this Section and procedures established by the
board. Such elected county officer may discontinue making the
additional optional contributions by notifying the Fund in
writing in accordance with this Section and procedures
established by the board.

Additional optional contributions for the alternative
annuity shall be as follows:

(1) For service after the option is elected, an

o°

additional contribution of 3 of salary shall be
contributed to the Fund on the same basis and under the
same conditions as contributions required under Sections
9-170 and 9-176.

(2) For service before the option is elected, an

additional contribution of 3% of the salary for the
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applicable period of service, plus interest at the
effective rate from the date of service to the date of
payment. All payments for past service must be paid in full
before credit is given. No additional optional
contributions may be made for any period of service for
which credit has been previously forfeited by acceptance of
a refund, unless the refund is repaid in full with interest
at the effective rate from the date of refund to the date
of repayment.
(b) In lieu of the retirement annuity otherwise payable
under this Article, any county officer elected by vote of the
people who (1) has elected to participate in the Fund and has,

prior to January 1, 2015, made wmake additional optional

contributions in accordance with this Section, and (2) has

attained the minimum age specified below age—66 with at least

10 years of service credit as an elected county officer, or has

attained age 65 with at least 8 years of service credit as an

elected county officer, may elect to have his retirement

annuity computed as follows:

For service as an elected official prior to January 1,

2015, 3% of the participant's average annual salary at the time

of termination of service for each of the first 8 years of

service credit, plus 4% of such average annual salary for each

of the next 4 years of service credit, plus 5% of such average
annual salary for each year of service credit in excess of 12

years, subject to a maximum of 80% of such average annual
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salary.

For service as an elected county officer on or after

January 1, 2015, 2.9% of the participant's average annual

salary at the time of termination of service for each of the

first 8 vyears of service credit, plus 3.9% of such average

annual salary for each of the next 4 years of service credit,

plus 4.9% of such average annual salary for each vyear of

service credit in excess of 12 vyears, subject to a maximum of

80% of such average annual salary; except that beginning with

service in 2020, in the second year immediately following any

vear for which the Annual Actuarial Report of the Fund

determines that the Fund's actuarial assets are less than 59%

of the Fund's actuarial liabilities, the percentage of average

annual salary to be used for service credit from that second

immediately following year shall be reduced by 0.10% of average

annual salary from the percentage otherwise specified in this

Section.

Beginning January 1, 2015, an elected county officer with

at least 10 vears of service credit as an elected county

officer is not eligible to begin receiving an annuity under

this subsection (b) until he or she has attained the following

specified minimum age: age 60 if the annuity begins in 2015;

age 61 if the annuity begins in 2016 or 2017; age 62 if the

annuity begins in 2018 or 2019; age 63 if the annuity begins in

2020 or 2021; age 64 if the annuity begins in 2022 or 2023; or

age 65 if the annuity begins in 2024 or thereafter.
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An elected county officer who does not elect to receive an

annuity under this Section may elect to receive a refund of the

difference between the contributions made under this Section

and the contributions that would have been made for such

service if it were not as an elected county officer, including

interest at the rate established in Section 9-151.

To the extent an swek elected county officer has made
additional optional contributions with respect to only a
portion of his years of service credit, his retirement annuity
will first be determined in accordance with this Section to the
extent such additional optional contributions were made, and
then in accordance with the remaining Sections of this Article
to the extent of years of service credit with respect to which
additional optional contributions were not made.

(c) In lieu of the disability benefits otherwise payable
under this Article, any county officer elected by vote of the
people who (1) has elected to participate in the Fund, and (2)
has become permanently disabled and as a consequence is unable
to perform the duties of his office, and (3) was making
optional contributions in accordance with this Section at the
time the disability was incurred, may elect to receive a
disability annuity calculated in accordance with the formula in
subsection (b). For the purposes of this subsection, such
elected county officer shall Dbe considered permanently
disabled only if: (i) disability occurs while in service as an

elected county officer and is of such a nature as to prevent
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him from reasonably performing the duties of his office at the
time; and (ii) the board has received a written certification
by at least 2 licensed physicians appointed by it stating that
such officer is disabled and that the disability is likely to
be permanent.

(d) Refunds of additional optional contributions shall be
made on the same Dbasis and under the same conditions as
provided under Section 9-164, 9-166 and 9-167. Interest shall
be credited at the effective rate on the same basis and under
the same conditions as for other contributions. Optional
contributions wunder this Section shall be included in the
amount of employee contributions used to compute the tax levy
under Section 9-1609.

(e) The effective date of this plan of optional alternative
benefits and contributions shall be January 1, 1988, or the
date upon which approval is received from the U.S. Internal
Revenue Service, whichever 1is later. The plan of optional
alternative benefits and contributions shall not be available
to any former county officer or employee receiving an annuity
from the Fund on the effective date of the plan, unless he
re-enters service as an elected county officer and renders at
least 3 years of additional service after the date of re-entry.

(f) Any elected county officer who was entitled to receive
a stipend from the State on or after July 1, 2009 and on or
before June 30, 2010 may establish earnings credit for the

amount of stipend not received, if the elected county official
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applies in writing to the fund within 6 months after the
effective date of this amendatory Act of the 96th General
Assembly and pays to the fund an amount equal to (i) employee
contributions on the amount of stipend not received, (ii)
employer contributions determined by the Board equal to the
employer's normal cost of the benefit on the amount of stipend
not received, plus (iii) interest on items (i) and (ii) at the
actuarially assumed rate.

(g) The plan of optional alternative benefits and
contributions authorized under this Section applies only to
county officers elected by vote of the people on or before
January 1, 2008 (the effective date of Public Act 95-654).

(h) For the purposes of Section 1-103.1, the changes made

to this Section by this amendatory Act of the 98th General

Assembly are not limited to persons in service on or after the

effective date of this amendatory Act.

(Source: P.A. 95-369, eff. 8-23-07; 95-654, eff. 1-1-08;

95-876, eff. 8-21-08; 96-961, eff. 7-2-10.)

(40 ILCS 5/9-124.1 new)

Sec. 9-124.1. Minimum age reqgquirements for certain

annuities granted on or after January 1, 2015.

(a) Beginning January 1, 2015, eligibility to begin

receiving an age and service annuity calculated under Section

9-125, 9-126, 9-127, or 9-128 of this Article and the method of

calculating that annuity shall be subject to the reguirements
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of this Section.

(b) Beginning January 1, 2015, a Tier 1 employee who has

less than 30 vyears of service shall not be entitled to begin

receiving an age and service annuity under Section 9-125,

9-126, 9-127, or 9-128 unless he or she has attained the

following specified minimum age: age 60 if the annuity begins

in 2015; age 61 if the annuity begins in 2016 or 2017; age 62 if

the annuity begins in 2018 or 2019; age 63 if the annuity

begins in 2020 or 2021; age 64 if the annuity begins in 2022 or

2023; or age 65 if the annuity begins in 2024 or thereafter.

This minimum age requirement 1is 1in addition to any age

requirement provided under the specified Sections of this

Article.

(c) Beginning January 1, 2015, a Tier 1 employee who has at

least 30 vyears of service shall not be entitled to begin

receiving an age and service annuity under Section 9-125,

9-126, 9-127, or 9-128 unless he or she has attained the

following specified minimum age: age 50 if the annuity begins

in 2015; age 51 if the annuity begins in 2016 or 2017; age 52 if

the annuity begins in 2018 or 2019; age 53 if the annuity

begins in 2020 or 2021; age 54 if the annuity begins in 2022 or

2023; or age 55 if the annuity begins in 2024 or thereafter.

This minimum age requirement is in addition to any age

requirement provided under the specified Sections of this

Article.

(d) Beginning January 1, 2015, a Tier 1 employee who has at
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least 30 vyears of service, with at least the final 10 years of

service as a county security officer, shall not be entitled to

begin receiving an age and service annuity under Section 9-125,

9-126, 9-127, or 9-128 unless he or she has attained age 50.

This minimum age requirement is in addition to any age

requirement provided under the specified Sections of this

Article.

(e) Beginning January 1, 2015, a Tier 1 or Tier 2 county

security officer who has at least 10 years of service as a

county security officer but does not qualify under subsection

(d) shall not be entitled to begin receiving an age and service

annuity under Section 9-125, 9-126, 9-127, or 9-128 unless he

or she has attained the following specified minimum age: age 60

if the annuity begins in 2015; age 61 if the annuity begins in

2016 or 2017; or age 62 if the annuity begins in 2018 or

thereafter. This minimum age requirement is in addition to any

age requirement provided under the specified Sections of this

Article.

(f) For the purposes of Section 1-103.1, the application of

this Section is not limited to persons in service on or after

the effective date of this amendatory Act of the 98th General

Assembly.

(40 ILCS 5/9-128.1) (from Ch. 108 1/2, par. 9-128.1)
Sec. 9-128.1. Annuities for members of the County Police

Department.
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(2a) In lieu of the regular or minimum annuity or annuities,
for any deputy sheriff who is a member of a County Police

Department and was recognized as such a member as of December

31, 2014, and who has been paying into the Fund at the rate

prescribed for members of the County Police Department, ke may,

upon withdrawal from service after not less than 20 years of
service in the position of deputy sheriff as defined below,
upon or after attainment of age 55, receive a total annuity

equal to 2% for each year of service based upon his hkighest

average annual salary fer—any 4 —econsceutive—years—within—the

1o+ 10
Lo T LU

wiHehdrawat—from—serviee, subject to a maximum annuity equal to
75% of such average annual salary.
(b) Any deputy sheriff who withdraws from the service after

July 1, 1979 and was recognized as a deputy sheriff as of

December 31, 2014, and who has been paying into the Fund at the

rate prescribed for members of the County Police Department,

after having attained age 53 in the service with 23 or more

years of service credit in the position of deputy sheriff as

determined by the County, shall be entitled to an annuity

computed as follows 1if such annuity 1is greater than that
provided in the foregoing paragraphs of this Section 9-128.1:
An annuity equal to 50% of his #hke average annual salary fer
: bt . £ tre | 19 e .
plus additional annuity equal to 2% of such average annual

salary for each completed year of service or fraction thereof
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rendered after his attainment of age 53 and the completion of
23 years of service, plus an additional annuity equal to 1% of
such average annual salary for each completed year of service
or fraction thereof in excess of 23 years up to age 53.

(c) Any deputy sheriff who withdraws from the service after

December 31, 1987 and was recognized as a deputy sheriff as of

December 31, 2014, and who has been paying into the Fund at the

rate prescribed for members of the County Police Department,

with 20 or more years of service credit as determined by the

County, shall be entitled, upon attainment of age 50, to an
annuity computed as follows if such annuity is greater than
that provided in the foregoing paragraphs of this Section

9-128.1: An annuity equal to 50% of his +hke average annual

ar
PO

0)]
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ef—serviee, plus additional annuity eeuat—te—2%—of—su aee

satary for each completed year of service or fraction thereof

in excess of 20 years computed at the following rates:+

(1) for vyears of service beginning before January 1,

2015, 2.0% of average annual salary;

(1i) for vyears of service beginning on or after January

1, 2015, 1.8% of average annual salary unless item (iii)

applies;

(1iii) for vyears of service to which this item (4iii)

applies, 1.7% of average annual salary. This item (iii)

applies only to years of service in 2020 or thereafter, and

only if the Annual Actuarial Report of the Fund for the
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second immediately preceding vear determined that the

Fund's actuarial assets were less than 59% of the Fund's

actuarial liabilities.

d Bl k A\ ot <7 abowr-s £ Tl = al oo acyaraz ]l oo~ onv g
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= alhd oy ool oty o
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(e) Any deputy sheriff who retires after January 1, 1984
and elects to receive an annuity under this Section, and who
has credits under this Article for service not as a deputy
sheriff, shall be entitled to receive, 1in addition to the
amount of annuity otherwise provided under this Section, an
additional amount of annuity provided from the totals
accumulated to his credit for prior service and age and service
annuities for such service not as a deputy sheriff.

(f) The term "deputy sheriff" means an employee charged
with the duty of law enforcement as a deputy sheriff as
specified in Section 1 of "An Act in relation to County Police
Departments 1in certain Counties, creating a County Police
Department Merit Board and defining its powers and duties",
approved August 5, 1963, who rendered service in such position
before and after such date.

The terms "deputy sheriff" and "member of a County Police
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Department" shall also include an elected sheriff of the county
who has elected to become a contributor and who has submitted
to the board his written election to be included within the
provisions of this Section. With respect to any such sheriff,
service as the elected sheriff of the county shall be deemed to
be service in the position of deputy sheriff for the purposes
of this Section provided that the employee contributions
therefor are made at the rate prescribed for members of the
County Police Department. A sheriff electing to be included
under this Section may also elect to have his service as
sheriff of the county before the date of such election included
as service as a deputy sheriff for the purposes of this
Section, by making an additional contribution for each year of
such service, equal to the difference between the amount he
would have contributed to the Fund during such year had he been
contributing at the rate then in effect for members of the
County Police Department and the amount actually contributed,
plus interest thereon at the rate of 6% per annum from the end
of such year to the date of payment.

(g) In no case shall an annual annuity provided in this
Section 9-128.1 exceed 80% of the average annual salary fer—any
4
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A deputy sheriff may in addition, be entitled to the
benefits provided by Section 9-133 or 9-133.1 if he so

qualifies under such Sections.
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(h) A deputy sheriff may elect, between January 1 and
January 15, 1983, to transfer his creditable service as a
member of the State Employees' Retirement System of Illinois to
any Fund established under this Article of which he is a
member, and such transferred creditable service shall be
included as service for the purpose of calculating his benefits
under this Article to the extent that the payment specified in
Section 14-105.3 has been received by such Fund.

(i) An active deputy sheriff who has at least 15 years of
service credit in that capacity may elect to have any or all of
his credits under this Article for service not as a deputy
sheriff deemed to be credits for service as a deputy sheriff,
by filing a written election with the Board, accompanied by
payment of an amount to be determined by the Board, equal to
(1) the difference between the amount of employee contributions
actually contributed by the applicant for such service not as a
deputy sheriff, and the amounts that would have been
contributed had such contributions been made at the rates
applicable to service as a deputy sheriff, plus (2) interest
thereon at the rate of 3% per annum, compounded annually, from
the date of service to the date of payment.

(J) Beginning on the effective date of this amendatory Act
of 1996, the terms "deputy sheriff" and "member of a County
Police Department" shall also include any chief of the County
Police Department or undersheriff of the County Sheriff's

Department who has submitted to the board his or her written
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election to be included within the provisions of this Section.
With respect to any such police chief or undersheriff, service
as a chief of the County Police Department or an undersheriff
of the County Sheriff's Department shall be deemed to be
service in the position of deputy sheriff for the purposes of
this Section, ©provided that the employee contributions
therefor are made at the rate prescribed for members of the
County Police Department.

A chief of the County Police Department or undersheriff of
the County Sheriff's Department electing to be included under
this Section may also elect to have his or her service as chief
of the County Police Department or undersheriff of the County
Sheriff's Department before the date of the election included
as service as a deputy sheriff for the purposes of this
Section, by making an additional contribution for each year of
such service, equal to the difference between the amount that
he or she would have contributed to the Fund during that year
at the rate then in effect for members of the County Police
Department and the amount actually contributed, plus interest
thereon at the rate of 6% per year, compounded annually, from
the end of that year to the date of payment.

A chief of the County Police Department or undersheriff of
the County Sheriff's Department who has elected to be included
within the provisions of this Section may transfer to this Fund
credits and creditable service accumulated under any pension

fund or retirement system established under Article 3, 7, 8,
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14, or 15, upon payment to the Fund of (1) the amount by which
the employee contributions that would have been required if he
or she had participated in this Fund during the period for
which credit is being transferred, plus interest, plus an equal
amount for employer contributions, exceeds the amounts
actually transferred from that other fund or system to this
Fund, plus (2) interest thereon at 6% per year, compounded
annually, from the date of transfer to the date of payment.

A chief of the County Police Department or undersheriff of
the County Sheriff's Department may purchase credits and
creditable service for up to 2 vyears of public employment
rendered to an out-of-state public agency. Payment for that
service shall be at the applicable rates in effect for employee
and employer contributions during the period for which credit
is being purchased, plus interest at the rate of 6% per year,
compounded annually, from the date of service until the date of
payment.

(k) For the purposes of Section 1-103.1, the changes made

to this Section by this amendatory Act of the 98th General

Assembly are not limited to persons in service on or after the

effective date of this amendatory Act.

(Source: P.A. 89-643, eff. 8-9-96.)

(40 ILCS 5/9-132.1 new)

Sec. 9-132.1. Hedge against inflation; adjusted annual

increase in annuity.
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(a) In the event of a conflict, the provisions of this

Section are intended to control over any contrary provision of

this Article or of Section 1-160 of this Code; in addition,

subsection (f) of this Section is intended to control over

subsections (c), (d), and (e).

(b) As used in this Section:

"Consumer price index-u" means the index published by the

Bureau of Labor Statistics of the United States Department of

Labor that measures the average change in prices of goods and

services purchased by all urban consumers, United States city

average, all items, 1982-84 = 100. The new amount resulting

from each annual adjustment shall be determined by the Public

Pension Division of the Department of Insurance and made

available to the retirement board by November 1 of each vear.

"Compound calculation" means that the increase is

calculated as a percentage of the annuity payable at the time

of the increase, including all previous increases in that

annuity.

"Simple calculation" means that the increase is calculated

as a percentage of the amount of annuity originally granted,

excluding any previous increases in that annuity.

(c) For a Tier 1 annuitant who began receiving an annuity

under this Article on or before January 1, 2015 (or after that

date if the annuity derives from the death of a Tier 1

annuitant who began receiving an annuity on or before that

date), the rate of annual increase in that annuity shall remain
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at 3% in a compound calculation, except as follows:

(1) In 2016, no such annuitant shall receive an annual

increase.

(2) Beginning with the annual increase in 2020, in the

second vyear immediately following any vear for which the

Annual Actuarial Report of the Fund determines that the

Fund's actuarial assets are less than 59% of the Fund's

actuarial liabilities, the rate of annual increase in that

annuity shall be 0%.

(d) For a Tier 1 annuitant who first receives an annuity

after January 1, 2015 and is not subject to subsection (c), the

rate of annual increase in that annuity through the year 2019

shall be the greater of 2% or the rate of one-half the annual

unadjusted percentage increase in the consumer price index-u

for the 12 months ending with the September preceding the date

of the increase, but not to exceed 4%, 1in a compound

calculation. However, no such annuitant shall receive an annual

increase in annuity in 2016.

Beginning with the annual increase in 2020, the rate of

annual increase in that annuity shall depend on the funded

ratio of the Fund as follows:

(1) In the second vyear immediately following any vyear

for which the Annual Actuarial Report of the Fund

determines that the Fund's actuarial assets are equal to or

greater than 59% but less than 100% of the Fund's actuarial

liabilities, the rate of annual increase in that annuity
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shall be the greater of 2% or the rate of one-half the

annual unadjusted percentage increase in the consumer

price index-u for the 12 months ending with the September

preceding the date of the increase, but not to exceed 4%,

in a compound calculation.

(2) In the second year immediately following any vyear

for which the Annual Actuarial Report of the Fund

determines that the Fund's actuarial assets are equal to or

greater than 100% of the Fund's actuarial liabilities, the

rate of annual increase 1in that annuity shall be the

greater of 3% or the rate of one-half the annual unadjusted

percentage increase in the consumer price index-u for the

12 months ending with the September preceding the date of

the increase, but not to exceed 4%, 1in a compound

calculation.

(3) In the second year immediately following any year

for which the Annual Actuarial Report of the Fund

determines that the Fund's actuarial assets are less than

59% of the Fund's actuarial liabilities, the rate of annual

increase in that annuity shall be 0%.

(e) For a Tier 2 annuitant, the rate of annual increase in

that annuity through the vear 2019 shall be the lesser of 3% or

the rate of one-half the annual unadjusted percentage increase

in the consumer price index-u for the 12 months ending with the

September preceding the date of the increase (but not not less

than zero), in a simple calculation. However, no such annuitant
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shall receive an annual increase in annuity in 2016.

Beginning with the annual increase in 2020, the rate of

annual increase in that annuity shall depend on the funded

ratio of the Fund as follows:

(1) In the second year immediately following any vyear

for which the Annual Actuarial Report of the Fund

determines that the Fund's actuarial assets are equal to or

greater than 59% but less than 100% of the Fund's actuarial

liabilities, the rate of annual increase in that annuity

shall be the lesser of 3% or the rate of one-half the

annual unadjusted percentage increase in the consumer

price index-u for the 12 months ending with the September

preceding the date of the increase (but not not less than

zero), in a simple calculation.

(2) In the second vyear immediately following any year

for which the Annual Actuarial Report of the Fund

determines that the Fund's actuarial assets are equal to or

greater than 100% of the Fund's actuarial liabilities, the

rate of annual increase in that annuity shall be the

greater of 2% or the rate of one-half the annual unadjusted

percentage increase in the consumer price index-u for the

12 months ending with the September preceding the date of

the increase, but not to exceed 4%, in a simple

calculation.

(3) In the second year immediately following any year

for which the Annual Actuarial Report of the Fund
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determines that the Fund's actuarial assets are less than

59% of the Fund's actuarial liabilities, the rate of annual

increase in that annuity shall be 0%.

(f) Notwithstanding the foregoing provisions of this

Section, the following provisions apply as specified to certain

initial annual increases in annuity granted on or after January

1, 2015:
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(1) A Tier 1 employee who retires on annuity and first

receives an annual increase in that annuity on or after

January 1, 2015 shall not receive the initial annual

increase in that annuity until the first day of January

immediately following the 24-month period that follows the

employee's receipt of the annuity.

(2) A Tier 1 employee who retires on annuity before age

60 with less than 30 years of creditable service, and who

first receives an annuity after January 1, 2015, shall not

receive the initial annual increase in that annuity until

the later of (i) January of the year immediately following

the vyvear in which he or she attains age 60 or (ii) the

first day of January immediately following the 24-month

period that follows the participant's receipt of the

annuity.

(3) A Tier 2 employee who retires on annuity and first

receives an annual increase in that annuity on or after

January 1, 2015 shall receive the initial annual increase

in that annuity on the January 1 occurring either on or
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after the attainment of age 65 or the age of general

eligibility for Medicare under the laws of the United

States with respect to a person of the relevant birth vear,

or the second anniversary of the annuity start date,

whichever 1s later.

(4) The initial annual increase in an annuity pavable

to a Tier 1 or Tier 2 employee who first receives an annual

increase in annuity on or after January 1, 2015 shall be

discounted on a monthly pro rata basis according to the

month in which the employee first received the annuity,

based on 1/12th increments falling between 0/12ths for an

annuity beginning in January and 11/12ths for an annuity

beginning in December.

(g) For the purposes of Section 1-103.1, the application of

this Section is not limited to persons in service on or after

the effective date of this amendatory Act of the 98th General

Assembly.

(40 ILCS 5/9-133) (from Ch. 108 1/2, par. 9-133)
Sec. 9-133. Automatic increase in annuity.

Beginning January 1, 2015, this Section i1is subject to

Section 9-132.1, and to the extent that there is a conflict,

Section 9-132.1 controls. For the purposes of Section 1-103.1,

the application of this provision is not limited to persons in

service on or after the effective date of this amendatory Act

of the 98th General Assembly.
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(a) An employee who retired or retires from service after
December 31, 1959, having attained age 60 or more or, beginning
January 1, 1991, having attained 30 or more years of creditable
service, shall, in the month of January of the year following
the year in which the first anniversary of retirement occurs,
have his then fixed and payable monthly annuity increased by 1
1/2%, and such first fixed annuity as granted at retirement
increased by a further 1 1/2% in January of each vyear
thereafter. Beginning with January of the vyear 1972, such
increases shall be at the rate of 2% in lieu of the aforesaid
specified 1 1/2%. Beginning with January of the year 1982, such
increases shall be at the rate of 3% in lieu of the aforesaid
specified 2%. Beginning January 1, 1998, these increases shall
be at the rate of 3% of the current amount of the annuity,
including any previous increases received under this Article,
without regard to whether the annuitant is in service on or
after the effective date of this amendatory Act of 1997.

An employee who retires on annuity before age 60 and,
beginning January 1, 1991, with 1less than 30 years of
creditable service shall receive such increases beginning with
January of the year immediately following the year in which he
attains the age of 60 years. An employee who retires on annuity
before age 60 and before January 1, 1991, with at least 30
years of creditable service, shall be entitled to receive the
first increase under this subsection no later than January 1,

1993.
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For an employee who, in accordance with the provisions of
Section 9-108.1 of this Act, shall have become a member of the
State System established under Article 14 on February 1, 1974,
the first such automatic increase shall begin in January of
1975.

(b) Subsection (a) 1is not applicable to an employee
retiring and receiving a term annuity, as defined in this Act,
nor to any otherwise qualified employee who retires before he
makes employee contributions (at the 1/2 of 1% rate as provided
in this Section) for this additional annuity for not less than
the equivalent of one full year. Such employee, however, shall
make arrangement to pay to the fund a balance of such
contributions, based on his final salary, as will bring such
1/2 of 1% contributions, computed without interest, to the
equivalent of one year's contributions.

Beginning with the month of January, 1960, each employee
shall contribute by means of salary deductions 1/2 of 1% of
each salary payment, concurrently with and in addition to the
employee contributions otherwise provided for annuity
purposes.

Each such additional contribution shall be used, together
with county contributions, to defray the cost of the specified
annuity increments.

Such additional employee contributions are not refundable,
except to an employee who withdraws and applies for refund

under this Article, or applies for annuity, and also in cases
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where a term annuity becomes payable. In such cases his
contributions shall be refunded, without interest.

(Source: P.A. 95-369, eff. 8-23-07.)

(40 ILCS 5/9-133.1) (from Ch. 108 1/2, par. 9-133.1)
Sec. 9-133.1. Automatic increases in annuity for certain
heretofore retired participants.

Beginning January 1, 2015, this Section is subject to

Section 9-132.1, and to the extent that there is a conflict,

Section 9-132.1 controls. For the purposes of Section 1-103.1,

the application of this provision is not limited to persons in

service on or after the effective date of this amendatory Act

of the 98th General Assembly.

A retired employee retired at age 55 or over and who (a) is
receiving annuity based on a service credit of 20 or more
years, and (b) does not qualify for the automatic increases in
annuity provided for in Sec. 9-133 of this Article, and (c)
elects to make a contribution to the Fund at a time and manner
prescribed by the Retirement Board, of a sum equal to 1% of the
final average monthly salary forming the basis of the
calculation of their annuity multiplied by years of credited
service, or 1% of their final monthly salary multiplied by
years of credited service in any case where the final average
salary is not used in the calculation, shall have his original
fixed and payable monthly amount of annuity increased in

January of the year following the year in which he attains the
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age of 65 years, if such age of 65 years is attained in the year
1969 or later, by an amount equal to 1 1/2%, and by an equal
additional 1 1/2% in January of each year thereafter. Beginning
with January of the year 1972, such increases shall be at the
rate of 2% in lieu of the aforesaid specified 1 1/2%. Beginning
with January of the year 1982, such increases shall be at the
rate of 3% in lieu of the aforesaid specified 2%. Beginning
January 1, 1998, these increases shall be at the rate of 3% of
the current amount of the annuity, including any previous
increases received under this Article, without regard to
whether the annuitant is in service on or after the effective
date of this amendatory Act of 1997.

In those cases in which the retired employee receiving
annuity has attained the age of 66 or more years in the year
1969, he shall have such annuity increased in January of the
year 1970 by an amount equal to 1 1/2% multiplied by the number
equal to the number of months of January elapsing from and
including January of the year immediately following the year he
attained the age of 65 years if retired at or prior to age 65,
or from and including January of the year immediately following
the year of retirement if retired at an age greater than 65
years, to and including January of the year 1970, and by an
equal additional 1 1/2% in January of each year thereafter.
Beginning with January of the year 1972, such increases shall
be at the rate of 2% in lieu of the aforesaid specified 1 1/2%.

Beginning with January of the year 1982, such increases shall
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be at the rate of 3% in lieu of the aforesaid specified 2%.
Beginning January 1, 1998, these increases shall be at the rate
of 3% of the current amount of the annuity, including any
previous increases received under this Article, without regard
to whether the annuitant 1is 1in service on or after the
effective date of this amendatory Act of 1997.

To defray the annual cost of such increases, the annual
interest income of the Fund, accruing from investments held by
the Fund, exclusive of gains or losses on sales or exchanges of
assets during the year, over and above 4% a year, shall be used
to the extent necessary and available to finance the cost of
such increases for the following year.

(Source: P.A. 95-369, eff. 8-23-07.)

(40 ILCS 5/9-133.2 new)

Sec. 9-133.2. Minimum annuity - annuity beginning on or

after January 1, 2015.

(a) Notwithstanding any other provision of this Article,

beginning January 1, 2015, a Tier 1 employee with 10 or more

vears of service who meets the minimum age requirement of this

subsection may elect to receive, 1in lieu of any other

retirement annuity provided under this Article, an annuity

calculated under this subsection.

The annuity shall begin no earlier than upon attainment of

the following specified minimum age: age 50 if the annuity

begins in 2015; age 51 if the annuity begins in 2016 or 2017;
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age 52 if the annuity begins in 2018 or 2019; age 53 if the

annuity begins in 2020 or 2021; age 54 if the annuity begins in

2022 or 2023; or age 55 if the annuity begins in 2024 or

thereafter.

The annuity shall be equal to 2.40% of the employee's

average annual salary for each year of service before January

1, 2015, and 2.30% of that average annual salary for each year

of service on or after January 1, 2015, except that: (i) these

percentages are subject to reduction under subsection (e) of

this Section; (ii) the annuity shall in no event exceed 80% of

final average salary; and (iii) if the employee has less than

30 years of service, the annuity shall be reduced by 0.5% for

each full month or remaining fraction thereof that the

employee's attained age when the annuity is to begin is less

than age 60 for an annuity beginning in 2015, less than age 61

for an annuity beginning in 2016 or 2017, less than age 62 for

an annuity beginning in 2018 or 2019, less than age 63 for an

annuity beginning in 2020 or 2021, less than age 64 for an

annuity beginning in 2022 or 2023, or less than age 65 for an

annuity beginning in 2024 or thereafter.

(b) Notwithstanding any other provision of this Article or

Section 1-160, beginning January 1, 2015, a Tier 2 employee

with 10 or more vyears of service may elect to receive, in lieu

of any other retirement annuity provided under this Article, an

annuity calculated under this subsection, to begin no earlier

than upon attainment of age 62.
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The annuity shall be equal to 2.40% of the employee's

average annual salary for each year of service before January

1, 2015, and 2.30% of that average annual salary for each vyear

of service on or after January 1, 2015, except that: (i) these

percentages are subject to reduction under subsection (e) of

this Section; (ii) the annuity shall in no event exceed 80% of

final average salary; and (iii) the annuity shall be reduced by

0.5% for each full month or remaining fraction thereof that the

employee's attained age when the annuity is to begin is less

than age 65 or the age of general eligibility for Medicare

under the laws of the United States with respect to a person of

the relevant birth year, whichever is greater.

(c) Notwithstanding any other provision of this Article,

beginning January 1, 2015, a Tier 1 employee who is a county

security officer with at least the final 10 vyears of service as

a county security officer may elect to receive, in lieu of any

other retirement annuity provided wunder this Article, an

annuity calculated under this subsection, to begin no earlier

than upon attainment of age 50.

The annuity shall be equal to 2.40% of the employee's

average annual salary for each vear of service before January

1, 2015, and 2.30% of that average annual salary for each year

of service on or after January 1, 2015, except that: (i) these

percentages are subject to reduction under subsection (e) of

this Section; (ii) the annuity shall in no event exceed 80% of

final average salary; and (iii) if the employee has less than
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30 years of service, the annuity shall be reduced by 0.5% for

each full month or remaining fraction thereof that the

employee's attained age when the annuity is to begin is less

than age 60 for an annuity beginning in 2015, less than age 61

for an annuity beginning in 2016 or 2017, or less than age 62

for an annuity beginning in 2018 or thereafter.

(d) Notwithstanding any other provision of law, beginning

January 1, 2015, a Tier 2 employee who 1is a county security

officer with at least the final 10 years of service as a county

security officer may elect to receive, in lieu of any other

retirement annuity provided under this Article or Section

1-160, an annuity calculated under this subsection, to begin no

earlier than upon attainment of age 